




































































I. Working With Victims of Domestic Violence 

CalWORKs applicants and recipients who are victims of domestic violence will be initially 

screened for referral and also will be encouraged to voluntarily and confidentially disclose abuse 

at any time during their involvement in the CalWORKs program. Until regulations are adopted 

by CDSS; the county will utilize existing GAIN criteria for providing exemption from 

participation in- Welfare-to-Work activities. Waivers will be determined on a case-by-case basis 

and issued for a specific time period with extensions allowed as appropriate to insure that the 

individual, or their children, is able to escape the abusive enviromnent. Verification of domestic 

violence will be through police reports, prior involvement in treatment, or the applicant’s sworn 

statement. Adult victims will be referred to appropriate agencies for counseling, temporary 

shelter, assistance in obtaining a restraining order, or other supportive services. For identified 

child victims, referrals and coordinated services will be made and developed with child 

protective services. 

The Welfare-to-Work Plan for victims of domestic violence will take the safety of the family 

into account in all goals and objectives. Alternative work activities may include counseling 

and/or participation in support groups for victims of domestic violence. 

Catalyst Women’s Advocates, a local shelter program for women and children, will provide 

domestic violence training to appropriate HRA staff about the issues of domestic violence. In 

addition, the training will teach staff to identify and be able to supportively assist participants 

who self-disclose violence in their lives, and properly refer participants for services with 

Catalyst, Victims of Violent Crimes, Glenn County Health Services Agency, or other local 

service providers. 
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J. Performance Outcomes to Meet Locally Established Objectives 

While the primary performance outcome measure is the extent to which the HRA is successful in 

assisting families in achieving self sufficiency through employment, the county will use 

available statewide automated systems to gather data to measure, at a minimum, the following: 

Success of Welfare-to-Work, including rate of movement to employment, earnings, 

retention-rates, and number of participants entering unsubsidized employment. 

Rates of Child Support payments and collection. 

Well-being of children, including entries into foster care, at-risk births, school 

achievement, child poverty, and child abuse reports. 

Supply, demand, and utilization of support services by participants--including child 

care, transportation, mental health, and substance abuse treatment. 

Number of families affected by domestic violence. 

The county will also measure the outcomes of the six established goals and the associated 

objectives outlined in the County Plan’s Executive Summary. 

The sources for the above data elements will primarily be from the Interim Statewide Automated 

Welfare System (ISAWS), the GAIN Eligibility Management System (GEMS), the Child 

Welfare Services Case Management System (CWSKMS), and the Medi-Cal Eligibility Data 

System (MEDS). Additionally, the county will also utilize local data systems to centrally collect 

additional client information. 
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K. Public Input to the County Plan 

The HRA began gathering public input for Welfare Reform planning activities with the passage 

of the federal Welfare Reform legislation on August 22, 1996. Prior to the passage of 

CalWORKs, activities centered primarily on providing information to local service clubs and 

developing client-surveys to gather input from current welfare recipients. The HRA also set up a 

special voice-mail box to allow the public an opportunity to provide input. 

In addition to the above, special presentations and requests for input regarding the county’s 

CalWORKs plan were made to the following community based groups: 

l Community Service Clubs 

l Hispanic Resource Council (3 meetings) 

l Southeast Asian Refugee Taskforce 

l Labor Management Council 

l Chamber of Commerce 

l Ministerial Association 

l Management Council (County Department Heads) 

l Southeast Asian Focus Group (3 meetings) 

l RAP (Network of Education and Human Service Professionals) 

l Family and Children’s Network 

l Mental Health Advisory Board 

l County Transportation Commission 

The HR4 Director has provided regular updates to the Board of Supervisors regarding both 

federal and state Welfare Reform legislation. On September 2, 1997, the Board created the Glenn 

County Welfare Reform Planning Council to assist the HRA in preparing the county’s 

CalWORKs plan. The Planning Council will also recommend strategies for successful 

collaboration and coordination of services, review the timeliness and compliance of staff work, 

and identify policy areas requiring broader state or county review before proceeding to the next 

step of the implementation process. In addition, the county will continue to utilize the Council to 
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review available data and to make recommendations for program changes that will effectuate 

greater outcomes for CalWORKs participants. 

The Glenn County Welfare Reform Planning Council’s membership includes representatives 

from the following organizations: 

Private Industry Council 

Colusa-Glenn-Trinity Community Action Agency 

Employment Development Department 

County Of&e of Education 

County Economic Development Services 

County Health Services Agency 

Butte-Glenn Community College 

Probation Department 

District Attorney Family Support 

Legal Services of Northern California 

Human Resource Agency 

Glenn County Board of Supervisors 

The Council members from Legal Services and CA4 also represent low-income families. 

Meetings are open to the public and the local media receive an agenda and summary of each 

meeting. 

Page 24 



L. Source and Expenditures of Funds 

Attached is a summary of budget information related to the Glenn County CalWORKs program. 
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M. Assisting Families Transitioning off Aid 

The countv will exercise the oDGon to provide case management and supportive services to 

former recipients for up to 12 months of employment. The following supportive services will be 

offered: Medi-Cal for one year; Child Care for a maximum of two years; twelve months of 

retention services to both employer and employee; and employee access to ongoing training . 

There is interesI in developing a revolving fund using both CalWORKs and other funding 

sources that could be accessed by employed former recipients. 

Recipients exceeding the 18 or 24 month time limits will be assigned community service work. 

Supportive services will include required transportation, child care for children up to age 

thirteen, and supervised Job Search or Job Club. 

The County reserves the right to amend this area of the plan at a later date if the revolving loan 

fund and/or other supportive services are developed for former recipients to assist them maintain 

their self-sufficiency. 
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N. Job Creation 

The Job Creation Investment Fund grant program was created in legislation and is administered 

by the State Trade and Commerce Agency. Glenn County is assured of receiving at least 

$5 1,s 11. Subsequent funding will be dependent on the year-to-year state budget process. 

The Glenn County Board of Supervisors has taken action to recommend that Trade and 

Commerce monies be directed to the County Resource Planning and Development Department to 

be used for job creation activities. In addition to historical economic development activities, 

current proposals include activities to increase awareness and employment activities through au 

employer visitation program, and to encourage startup of “cottage” businesses through 

microenterprises. 

It has been suggested that the Job Creation Task Force mandated by the California Job Creation 

Investment Fund Grant Program not only oversee the development of a Job Creation Plan and 

the implementation of Job Creation Activities but that the Task Force be given the responsibility 

for employer outreach and determining the needs of employers in job outreach and training. 

The Welfare Reform Planning Council is recommending that the Job Creation Taskforce 

membership include representatives from the County Office of Education, Butte-Glenn 

Community College, Glenn Economic Development Organization, Glenn County Resource, 

Planning and Development Department, Human Resource Agency, Private Industry Council, and 

an employer representative. 
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0. Other Elements 

At this time, Glenn County will not pursue any pilot projects as part of its CalWORKs program. 

An addendum to the CalWORKs County Plan will be submitted if the county determines an 

interest in the future. 
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P. Compliance with Requirements of TANF 

Participation Requirements: 

The County certifies that families will be enrolled in allowable and countable welfare-to-work 

activities as mandated in U.S. Code Section 607(c), Title 42. 

The County cettifieslthat for adults in one-parent families, county recipients enrolled in welfare- 

to-work activities will meet minimum participation requirements of at least 20 hours per week 

beginning January 1,1998,26 hours per week beginning July 1, 1998, and 32 hours per week 

beginning July 1, 1999. However, the countv retains the option to amend the plan to require all 

recipients to participate up to 32 hours per week prior to July 1, 1999. All registered recipients 

will be offered the opportunity to volunteer for additional participation hours up to a maximum 

of 40 hours per week to more duplicate the normal “work week.” 

The County certifies that it will require enrolled two-parent family recipients to participate in 

welfare-to-work activities for a minimum of 35 hours per week. 

Teen Parents: 

The Cal-Learn program will continue to operate in accordance with the Cal-Learn county plan as 

approved and on file with the California Department of Social Services. 
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Q. Interaction with American Indian Tribes 

HRA staff have communicated with representatives from the local Indian tribe (Grindstone 

Rancheria) and the California Indian Manpower Consortium (CIMC) regarding the CalWORKs 

requirements. The Rancheria does not wish to administer the delivery of the temporary financial 

assistance; however, CIMC will be providing some of the welfare-to-work services. Staff from 

HRA, the Rancheria;and CIMC will continue discussions to ensure effective coordination of 

services. 
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CERTIFICATION 

THIS PLAN HAS BEEN DEVELOPED IN ACCORDANCE WITH THE 

APPROPRIATE FEDERAL, STATE AND COUNTY LAWS AND REGULATIONS. 

THE TERMS OF THIS PLAN, INCLUDING ALL CERTIFICATIONS WITHIN THIS 

PLAN, AND ALL APPLICABLE LAWS AND REGULATIONS WILL BE 

FOLLOWED DURING THE IMPLEMENTATION AND EXECUTION OF THIS 

PLAN. 

Human Resource Agency Director’s 
,- 

Chairperson of the Board of 
Supervisor’s Signature 

Page 3 1 



the administration of the food stamp program, equals or exceeds the amount expended for corresponding activities in 1996/97. 
** If other sources of funding are being made available for an activity, please identify on a separate page. 
*** Please identify “other activities on a separate page. 

County Plan Budget 
1997198 Fiscal Year 

Section 1 

Total CalWORKS 
Assistance 

Benefit Payments 

Diversion Services 

Total 

$5,430,573 

5380,573 

50,000 

TANFI 
State General Fund 

$5,294,809 

5,246,059 

48,750 

County Funds 

$135,764 

134,514 

1,250 

Other ** 

Total FCS State General Fund County Funds * 
I I I I 

Food Stamp Administration $465,872 $232,936 
(For County MOE Purposes) 

$175,960 $56,976 

Other ** 
I 

* When combined with food stamp administration, the total level of estimated county funds for CalWORKS administration and services should meet the requirement 
of Section 15204.4 of the W&I Code which specifies that counties expend an amount for those programs that, when combined with the amount expended for 
the administration of the food stamp program, equals or exceeds the amount expended for corresponding activities in 1996/97. 

** If other sources of funding are being made available for an activity, please ident@ on a separate page. 
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County Plan Budget 
1997/98 State Fiscal Year 

Section 2 

Note: The following categories are for information purposes only and are not an indicator of specific claiming categories. 

I I Total I TANFI I CCDBG I Title XIX I County I Other ** I 

I 

I I I I I I 
(2) Program Integrity (Fraud) 84,110 

I 

I I 
77,802 1 

I I I 
6,308 1 

I I 
(3) Staff Development/Retraining 

I 
37,173 32,324 1 4,849 1 

I 

Total TANFI CCDBG Title XIX County Other ** 
State General Fund State General Fund Funds* Funds” 

Total CalWORKS Admin & Senrices Total CalWORKS Admin & Senrices 
Items (A) thru (0) Items (A) thru (0) 

$1,280,724 $1,280,724 $1,200,082 $1,200,082 $80,642 $80,642 

(A) TOTAL CalWORKS Single Allocation (A) TOTAL CalWORKS Single Allocation 
Items (1) thru (7) Items (1) thru (7) 

1,103,619 1,103,619 1,022,977 1,022,977 80,642 80,642 

(1) Benefit Administration (I) Benefit Administration 438,531 438,531 372,751 372,751 65,780 65,780 

(2) Program Integrity (Fraud) 84,110 77,802 6,308 

(3) Staff Development/Retraining 37,173 32,324 4,849 
I 

(4) Welfare-to-Work Activities (4) Welfare-to-Work Activities 415,311 415,311 411,606 411,606 3,705 3,705 

(5) Cal-Learn (5) Cal-Learn 46,559 46,559 46,559 46,559 

(6) Child Care- 1st half of 1997/98 (6) Child Care- 1st half of 1997/98 81,935 81,935 81,935 81,935 

(7) Other Activities*** (7) Other Activities*** 

(6) (6) Child Care - 2nd half of 1997/98 Child Care - 2nd half of 1997/98 142,488 142,488 142,488 142,488 

(C) Mental Health Treatment 9,356 9,356 

(D) Substance Abuse Treatment 25,261 25,261 

(C) Mental Health Treatment 

(D) Substance Abuse Treatment 

1 I I I I I 

I 
9,356 9,356 1 

I 
I I 

25,261 I 25,261 1 I 

* When combined with food stamp administration, the total level of estimated county funds for CalWORKS administration and services should meet the requirement 
of Section 15204.4 of the W&I Code which specifies that counties expend an amount for these programs that, when combined with the amount expended for 
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Glenn County Welfare Reform 
Implementation Advisory Council - - 

IMembership Information 

1. Keith Hansen 

2. Gary Freeman 

3. Jim Lamb&-t 

4. Marcella Perauit 

5. Dr. Joni Samples 

6. John Benoit 

7. Mike Cassetta 

8. Dr. Bill Brown 

9. Wayne Landberg 

10. Bob Holzapfel 

11. Kim Gaghagen 

12. Francisco Pena 

13. Rod Soeth 

14. Ron Guyer 

Glenn County Board of Supervisors 
526 W. Sycamore Street, Willows 

Glenn County Board of Supervisors 
526 W. Sycamore Street, Willows 

Private Industry Council 
305 N. Culver Street, Willows 

Community Representative/MA 
706 Date Street, Orland 

Glenn County Superintendent of Schools 
525 W. Sycamore Street, Willows 

Glenn County Resource, Planning & Development 
125 Murdock Street, Willows 

Glenn County Health Services Agency Director 
253 N. Villa Street, Willows 

Butte-Glenn Community College District Director 
312 N. Plumas Street, Willows 

Glenn County Probabtion Offficer 
526 W. Sycamore Street, Willows 

Glenn County District Attorney 
526 W. Sycamore Street, Willows 

Glenn County Human Resource Agency Director 
420 E. Laurel Street, Willows 

California Employment Development Department 
109 Parmac Road, Chico 

Private Sector Representative/PIG 
P.O. Box 190, Willows 

Glenn County ROP/Glenn Adult Program 
525 W. Sycamore Street, Willows 



, 

15. Sue Good Legal Services of Northern California 
P.O. Box 3728, Chico 

- _ 

Assigned Council Support Staff: 

1. Ed Dimock Welfare Reform Coordinator 
Glenn County HRA 

2. Robyn Zimmer Work Participation Coordinator 
Glenn County HRA 

3. Scott Grqendl . Program implementation Coordinator 
Glenn County HRA 


